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Table one: Key indicators

AREA # OF ORGANISATIONS
Women rights and gender!

Women as primary focus 42
Gender mainstreamed 31
Engaging men 47
Types of organisations?

Non-governmental organisation 64
Community based organisation

Movement 1
Where organisations work

National 13
Multiple provinces 27
Single province 33
Annual operating budget in ZAR?

Less than R 250,000 33
R 250,001 — R 500,000 4
R 500,000 - R 750,000 1
R 750,001 — R 1 000,000 4
More than R 1 000,000 1
More than R 2 000,000 13
How organisations are funded*

Foreign donors 54
Government 20
Private sector 10
National Lotteries Commission 9
Self-funded 2
Membership fees 1
Organisational governance®

Board 54
Other e.g. Volunteer Steering Committee 7
Institutional effectiveness - policies in place®

Finance 36
Human resources 27
Sexual harassment 25
Anti-corruption policy 31
Monitoring and evaluation (MandE) system 36

! Based on the 50 organizations that responded to the survey. Some indicated more than one focus.

> Based on the 50 organizations that responded to the survey and 20 in the desk top research.

* Based on 50 organizations in the survey and 6 in the desk top research for which financial information could
be obtained

* Based on the 73 organizations that responded to the survey and those in the desk top research

> Ibid

® Based on the 50 organizations that responded to the survey



EXECUTIVE SUMMARY

At a time when activism is most needed, the women’s
movement in South Africa is struggling financially and
institutionally. According to Professor Amanda Gouws, “We no
longer have a collective, national women’s movement, which
~ leads to a fragmented fight for the same rights.””

W& This baseline research study, conducted as part of
. preparatory work for the four-year CAD 4 million Women,
Voice and Leadership (WVL) Fund in South Africa, concerns
the status of the women’s movement in South Africa. It
comprised desktop research (see parameters at Annex A)
and a self-administered questionnaire (Annex B)
administered online as well as at several interactive meetings.
Annex C provides a summary of the 73 organisations
included in the research.

Key findings include:

Of the 55 respondents for whom financial information could be obtained, 33 had
budgets of less than R250,000. Of the 33 organisations with a budget of less than
R250 000, almost two thirds (22 organisations) do not have any donor funding. Of
the 73 organisations, 17 did not provide financial information.

54 out of 73 organisations are funded by foreign donors. It is important to note that
none of the organisations with budgets of less than R250,000 have any foreign
donors. Seven of the organisations with budgets of less than R250,000 have local
donors (South African Foundations).

A high proportion of organisations, 54, have boards in place as part of their
governance structures.

Of the organisations surveyed 36 have finance and 31 have anti-corruption policies in
place. In the category of the organisations with a budget of less than R250 000, out
the total 36 respondents, 21 have a finance policy.

The largest number of organisations, 26 reported working on GBV and 23 on
leadership and mentorship. 16 organisations work on economic empowerment.
Fewer organisations are working SRHR; gender and climate change.

The findings affirm the decision by WVL to focus the bulk of its funding on multi- year core
grants for organisations with budgets of less than R1 million a year, as well as support one
or two networking grants to strengthen the women’s movement. Small rapid response
grants will provide flexibility to address emergencies. The report recommends more in-depth
research into new forms or organising; reaching diverse organisations; and understanding
the women’s movement as the fund progresses.

7 https://city-press.news24.com/News/25-years-later-south-african-women-still-battle-for-equality-

20190429
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BACKGROUND

While South Africa has one of the most progressive Constitutions in the world with regard
to gender equality, women lag behind on every indicator — political, social, legal and
economic.

Gender equality has been described as South Africa’s most important “unfinished business”
post-apartheid. Hovering in the background of the struggle against race and class, gender
equality came to the fore in the final negotiations for the transition to democracy with a
country-wide civil society initiative that culminated in the February 1994 Women’s Charter
for Effective Equality at the National Convention convened by the Women’s National
Coalition (WNC). In its preamble, the Women’s Charter read: “We, the women of South

Africa, claim our rights. We claim full and equal
participation in the creation of a non-sexist, non-racist,
democratic society... Democracy and human rights, if
they are to be meaningful to women, must address
our historic subordination and oppression.”

At the opening of the first democratic parliament in
1994, President Nelson Mandela declared: ™Freedom
cannot be achieved unless women have been
emancipated from all forms of oppression... Our
endeavours must be about the liberation of the
woman, the emancipation of the man and the liberty
of the child.”

s o1
The 1994 elections set the stage for .
a strong women’s coalition. Nearly 25 vyears later, South Africa has made

Photo: Wikimedia tremendous strides at the legal and

policy level. Gender equality is enshrined in the
Constitution - also one of the only constitutions in the world that out-laws discrimination
based on sexual orientation and gender identity. Discriminatory laws have been
removed and a host of laws that protect the rights of women have been promulgated. These
include progressive laws on ending gender violence and recognising customary marriages.

South Africa is the only country in the Southern African Development Community (SADC)
region that has legalised abortion (Choice of Termination of Pregnancy Act 1996). With the
support of the Commonwealth Fund for Technical Co-operation, and the benefit of
comparative experience, South Africa set up elaborate structuresto promote gender
equality. These include a women’s ministry; gender focal persons in all ministries and
provincial governments; the Commission on Gender Equality (provided for in Chapter Nine of
the Constitution) and the Equality Court. In 1999, the government adopted a Gender
Equality and Women’s Empowerment Framework. The proportion of women in public life has
increased to almost half in parliament, cabinet and local government.

But there is a huge gap between these visible changes and the daily reality of the
majority of women, especially in the rural areas. There the stark contradictions between a
progressive Constitution and customary laws and practices result in the majority of women
remaining minors all their lives: under their fathers, husbands, and as widows even under
their sons and brothers-in-law.



As the key indicators show, women in South Africa
remain the majority of the poor, the dispossessed, the
landless and the homeless; as well as those affected by
high levels of GBV, HIV and AIDS. The Gender Links VAW
Baseline studies in four provinces (Limpopo, Western
Cape, KwaZulu Natal, and Gauteng) show that half to two
thirds of women in these provinces experience some form
of violence (emotional, economic, physical or sexual) at
least once in their lifetime. South Africa has one of the
highest rates of femicide (the murder of a woman by her
intimate partner) in the world.

In 2017, South African women took to social media with
the hashtag “men are trash” that sparked a backlash but
also a progressive response from men who replied under

“Even though we have made

great strides in the
emancipation of  women,
gender justice and the

struggles of women remain
challenging, from gender based
violence, high poverty among
women, exclusion of womenin
significant  positions, the
burden of disease and more.
Our work is not yet done.” -
Phumzile Miambo-Ngaks,
Executive Director, UN Wormen
and former Deputy President of
South Affica.

the hashtag “not in my name.”

On August 1, 2018, thousands of women and gender non-conforming people (GNC) took to
the streets of South Africa under the banner of the Total Shutdown (TTS). They were raising
their voices about the high rates of gender-based violence (GBV) women and GNC people
were facing in South Africa. In Pretoria, TTS marched to the Union Buildings handing over a
list of 24 demands to the President.

Some of these demands included a strong message from the president about the crisis that
South Africa is facing due to gender-based violence, the development of a National Action

Plan on GBV, and a media campaign for 365 days.
The movement also called on the president to
convene a national summit on GBV.

According to the TTS, of the 24 demands, about
four demands have been met by the government.
One of the first demands that the president met
was convening the National Summit on Gender-
Based Violence. This exchange highlighted the
longer journey that South Africa needs
to walk: from good laws and policies, to changing
attitudes  and mind-sets;  from equality  of
opportunity to equality of outcomes.

#TheTotalShutdown is new type of
women'’s movement emerging in SA.
Photo: Daily Vox

At the heart of gender inequality in South Africa
is patriarchy — once described by former Constitutional Court Judge Albie Sachs as “the
only truly non-racial institution in South Africa.” The simple message is that while South
Africans (women and men) are talking the talk of gender equality they are not yet walking
the talk.



The Women’s Movement

After the first democratic elections in 1994, the Women'’s Coalition pulled together for the
historic Fourth World Conference on Women in Beijing in 1995. It held together until Beijing
Plus Five in 2000, but wilted thereafter. Reasons cited in a research report include the “brain
drain” from the NGO sector with astute leaders going into parliament; challenges of
organising at provincial level; insufficient institutional capacity (especially financial) and
waning donor support (both a cause and consequence of the institutional constraints)®.

Post 1994, “a large portion of aid was shifted from civil society to the government in
recognition of the fact that the latter was now the principle development engine in the
country.” Donors also seemed to favour issue-specific networks, such as the Network on
Violence Against Women and Reproductive Rights Alliance. Yet even these networks have
disappeared, with only the Kwa Zulu Natal Network on Violence Against Women still in
existence.?

A number of strong WRO from the 1990s have closed. Examples include the Gender
Advocacy Programme (GAP) and SAMGI (gender and media organisation). The past few
years have seen the rise of new movements such as the CSO collective, #TheTotalShutdown
and the National Shelter Movement who all advocate and lobby government to take
accountability of the scourge of Violence Against Women and Girls (VAWG), however
funding challenges remain.

In an article entitled, Little is left of the feminist agenda that swept South Africa 25 years
ago published on the 7 August 2019 in News24, Amanda Gouws says on the eve of
democratic transition, South African women were optimistic. They were confident of being
included in democratic processes that would ensure greater representation for women and
more spaces in the state to promote gender equality.

The coalition — together with feminist activists and feminist academics — designed the
architecture of structures in the state which they called the National Gender Machinery.
It consisted of the Office of the Status of Women, the Women’s Empowerment Unit, the
Joint Monitoring Committee on the Quality of Life and the Status of Women, a multi-party
gender caucus, gender desks in all state departments, and Commission for Gender Equality.

President Jacob Zuma’s term of office initiated the dismantling of the National Gender
Machinery. Some of its structures were already dysfunctional due to a lack of resources,
infighting and overlapping mandates. And ignoring any resistance, Zuma’s
government institutionalised a Ministry for Women, Youth and People with Disabilities. It
has yet to deliver for women on pressing issues such as high levels of gender based
violence.

Corruption — and the hollowing out of the state — has also played a part in dismantling what
had been built in the early years by weakening institutions. To be effective feminist
institutionalism depends on a constitutional state operating according to formal rules. In

8 Gershater, D: “Sisterhood of as sort: The Women’s National Coalition and the role of gender identity
in South African civil society.” Centre for Policy Studies, Johannesburg, June 2001.

° Gershater, D: “Sisterhood of as sort: The Women’s National Coalition and the role of gender identity
in South African civil society.” Centre for Policy Studies, Johannesburg, June 2001.

10 GL's desk top research, Annex A, shows that this is the only chapter of the Network with a
presence on the website.
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addition, patronage networks exclude women from the informal spaces of the shadow state
where most important decisions are taken. **

Lisa Vetten, gender researcher and Mellon Doctoral Fellow at Wits University, says the
government is failing to link women’s legal rights with socioeconomic rights. “So, the
Domestic Violence Act remains a very good piece of legislation, but you can't see
corresponding legislation that deals with housing for example, which would give women the
ability to leave abusive relationships because they have alternative housing.” She states
further that the country does not have supporting policies on how we help women reduce
their economic dependence to leave abusive partners and what kind of programmes you
would need to put in place.*

WROs operate within a context where the state’s commitment to women'’s rights and gender
equality were severely compromised during Jacob Zuma'’s tenure as president. The space for
robust engagement between government and CSOs shut down. Under Cyril Ramphosa’s
presidency the terrain is open and dialogue is encouraged. However, macro-economic policy
is a priority and results in a narrow interpretation of gender equality and women'’s right. The
government gender strategy is heavily focused on GBV with insufficient attention to the links
between GBV and gender inequality. Womens’ economic power is a key driver for gender
equality and ending all forms of discrimination and violence against women and other key
populations such as LGBTI persons.

Funding challenges

The government set up the National Development Agency (NDA) in 1998 to fund civil
society, boost their capacity and improve government-civil society consultation and
partnership. The government channelled foreign funding traditionally given to civil society
directly, but now being given to government, into the NDA. South Africa launched a national
lottery on 11 March 2000. As part of its licensing obligations, a portion of the lottery income
is distributed to charities, NGOs, and civil society groups.

A 2017 report, Meeting their Mandates: The Research Report on the National Lottery
Distribution Trust Fund (NLDTF) and the National Development Agency (NDA) by the
Funding Practice Alliance shows the NDA “failing” in its mandate of distributing funds to
deserving civil society groups. The report found that funding from the lottery has not been
effectively distributed to charities either, often going to government agencies, well-
connected ‘civil society’ organisations, and sports bodies which could generate their own
income in many cases. ™

Funds from international donors are increasingly being diverted to trade and other countries
in the region because South Africa is seen as a middle-income country. There is pressure on
local NGOs to become less reliant on foreign donors. In light of the previous discussion on
the NDA and NLDTF it is critical that WROs ensure that gender and women’s rights feature
high on the agenda of these and other institutions.

1 htps: //www.news24.com/Analysis/little-is-left-of-the-feminist-agenda-that-swept-south-africa-25-
years-ago-20190807

12 https://city-press.news24.com/News/25-years-later-south-african-women-still-battle-for-equality-
20190429

13 http://www.uct.ac.za/sites/default/files/image_tool/images/376/Summary-Lottery-report-2011.pdf
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In addition, William Gumede, Associate Professor, School of Governance at the University of
the Witwatersrand, suggests that South Africa being assigned junk status by two global
credit rating agencies, traditional sources of funding are likely to decline. This follows the
aftermath of already declined foreign funding, as a result of the 2007/8 global and Eurozone
financial crises.

More recently, the rise of populist and conservative governments in many industrial
countries has also negatively impacted previous levels of funding to developing countries.
Donald Trump’s presidency further raises the spectre that official development assistance to
Africa may be dramatically slashed.!*Trump’s expansion of the Global Gag Rule is likely to
significantly impact on WROs providing sexual and reproductive health and rights (SRHR)
and their support to local organisations. Table six provides a breakdown of the original
limitations in the Gag Rule and the current situation.

Table two: Global gag rule parameters: Previous versus current policies

Criteria Previous policy Current policy

Areas of Family planning Family planning, HIV and AIDS, maternal and child
health health, malaria, tuberculosis, nutrition, non-
affected communicable diseases, water sanitation and

hygiene at the household and community levels,
and the zika virus. Humanitarian assistance is
exempt

from the policy.

Sources of | USAID, U.S. Dept. | All U.S. governmental departments and agencies -

u.S. of USAID,
Funding State (after 2003) U.S. Dept. of State (including the Office of the
affected Global AIDS

Coordinator, which oversees funding under
PEPFAR), and the
Dept. of Defence

Types of Grants, cooperative | Grants, cooperative agreements, and contracts
funding agreements (pending
 agreements rule-making)
Amount of | $600 million $8.8 billion
funding
affected

The Assessing the impact of the expanded Global Gag Rule in South Africa™ report found
among others that:

e Some respondents were directly affected by the shutdown of clinics, the
retrenchment of staff and recent funding cuts. This, as the respondents noted, has a
far broader effect than merely the reduction of available abortion service providers
which would have a knock-on effect on the women who are dependent on these
services.

e This clearly has an effect on relationships between NPOs. If you have a workshop,
participants who receive funding from USAID ask what the topics are going to be
because it affects their funding.

% https://trialogue.co.za/strengthening-civil-society-resilience/
15 http://sric.org.za/wp-content/uploads/2019/03/IWHC Report.pdf
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e The South African government has the power to negotiate with the US government
and that they should either do so, or take over the responsibility of providing all
abortion-related services by funding them fully using the governmental budget -
thereby making abortion services independent of any foreign interference.

e Information on the effects of the policy on the health of women is not yet attainable,
but most interviewees agree that the Gag Rule is likely to negatively affect maternal
mortality and morbidity rates since unsafe abortions already contribute significantly
to these rates. Gagging local SRHR NPOs will increase backstreet abortion services
and unwanted pregnancies.

Other challenges
The Crisis in The NGO Sector: Critical Reflections on Civil Society held by the
Mapungubwe Institute for Strategic Reflection and the Wits School of Governance posited
that beyond the urgent funding crisis, challenges in the CSO sector include:
¢ No definitive understanding of the sector as a whole, largely as a result of a deficit of
measurement i.e. benefit and impact on society.
e A lack of cohesion inside the public sector leading to duplication and wasted effort
for civil society organisations.
e A lack of formal recognition at the level of the state’s development planning.
e A lack of cohesion and transparency within the sector itself with mistrust and
suspicion dominating.®

While these challenges apply to the sector as a whole it is equally relevant to WROs.
Gathering data for this research, GL found that there is no comprehensive listing of WROs in
South Africa. This impacts on collective action.

Lucinda Evans, founder member of the Philisa Abafazi Bethu Women Centre in the
Western Cape describes some of challenges the organisation faces. The majority of civil
society organisations in Cape Town are run by black and coloured women who are fighting
against increasing crime rates, especially relating to the abuse of women and children.

Besides the fight against violence, women also face the daily struggle of saving their
organisations and ensuring enough financial support to continue the work they are doing.
There is a fine line between being radical enough and being too radical, especially when it
comes to open protest in the streets.

Organisations that are aligned with government, political parties or international charity
organisations not only receive financial support, but are obliged to make certain
compromises. Part of this is the agreement to maintain a professional public image, which
would inhibit the fight against violence on the Cape Flats, as Evans explains. Women
activists are torn between publicly demanding their rights and jeopardising the organisations
they are running."’

16

http://www.mistra.org.za/Events/SiteAssets/Pages/Roundtable/Round%20Table%200n%20the%?20Cr
isis%20in%?20the%20NG0%20Sector.pdf
17 https://www.tandfonline.com/doi/full/10.1080/10130950.2019.1602950?src=recsys
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Perception that men’s organisations get more funds than WRO: Very few
South African'® gender equality organisations have annual reports and audited
financial statements on their websites. Among those that do, Sonke Gender Justice
(with a budget of about R70 million per annum), ranks highest. Sonke Gender
Justice focuses on men and boys. The next largest organisation on which we could
find funding information is People Organising Against Women Abuse (POWA) with a
budget of about R7 million per annum (one tenth of Sonke Gender Justice budget).
This underscores the prevailing tension between WRO and the men-for-change
organisations. The figures and Sonke’s long list of donors (including several large
bilateral donors and UN agencies) lend credence to the prevailing view that men’s
organisations have become flavour-of-the-month with funders. This has led to
unfortunate tension and competition between WRO and men-for-change
organisations.

There is competition with INGOs. Another source of tension is with
international organisations that - sensing the shift towards building the capacity of
local NGOs - are registering in the global south. For political and economic reasons,
South Africa is an attractive base for such organisations. This happens at a time
when funding for local civil society organisations is shrinking due to SA’s middle
income status. Oxfam has reigistered a wholly South African subsidiary, Oxfam SA,
and Action Aid has registered its head office to SA (although it maintains a large
presence in the UK for fund raising purposes). While these organisations sometimes
partner with or fund local NGOs, they are also players in the same space,
competing for scarce resoures. Northern foundations such as the Open Society
Initiative, Hivos and the Ford Foundation, which all have offices in South Africa,
vacillate between being funders and implementers; this too has contributed to the
funding squeeze for local NGOs.

Academic organisations are more consistent and stable. The Centre for the
Study of Conflict Resolution (CSVR) and women’s programme of the Medical
Research Council (both linked to the University of Witwatersrand), and Women’s
Legal Centre (University of Cape Town) are examples of projects linked to
universities that have been sustained over the years. These generate valuable
research and media commentary, but are not strong on grassroots movement
building so essential to advancing women's rights.

The Women, Voice and Leadership (WVL) Fund is part of
Canada’s Feminist International Assistance Policy (FIAP).
The goal of the WVL South Africa is to support the capacity
and activities of local women’s organisations and movements;
seek to empower women and girls; advance the protection of
women'’s and girls’ rights and to achieve gender equality. This
includes increasing funding to local women’s rights
organisations and movements, recognising the global funding
gap that they face.

In so doing, Women's Voice and Leadership Programme aims to assist these organisations
and movements in their efforts to eliminate discrimination and rights violations in policy and

18 Although Gender Links is registered in South Africa, it is a Southern African organisation, and only a small
fraction of its budget is spent in South Africa. We argue (see Annex C and risks) that this is an advantage, as it
removes potential conflict of interest.
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legislation (including implementation) and the provision of services, as well as harmful social
beliefs and practices.

This initiative arises from Canada’s Feminist International Assistance Policy (FIAP) which has
six main elements: promoting gender equality and the empowerment of women and girls;
human dignity; growth that works for everyone; environment and climate action; inclusive
governance; peace and security. Specifically, this CAD 4 million fund for South Africa is part
of the Women'’s Voice and Leadership (WVL) Fund that will allocate CAD 150 million over
five years to respond to needs of local women’s organizations in developing countries that
are working to advance the rights of women and girls and promote gender equality. GAC
has also announced a global fund of CAD 650 million to support Sexual and Reproductive
Health Rights (SRHR) as a means of advancing gender equality and the empowerment of
women and girls.

On 28 September 2017 the High Commission and UN Women convened a consultation with
local Women's Rights and gender equality organisations that provided valuable insights into
the challenges facing the sector. Gender Links (GL), a Southern African NGO headquartered
in Johannesburg, will be managing the WVL SA Fund. Initially, the multi-year core funding
will focus on four provinces i.e. Gauteng, Limpopo, Western Cape and KwaZulu-Natal. The
rationale for the strategy is summarised in table two.

Table three: Rationale for the selected Provinces

Province | Rationale Sub-granting agency
comparative
advantage

Gauteng | Melting pot with high proportion of immigrants; | These are the four

densely populated; in easy proximity to GAC and | provinces that GL has
GL; politically diverse; good testing ground for | worked in over the last
pilot projects; accessible for visits by high profile | decade and have strong
dignitaries. links and networks that
. - , can be leveraged. Over

Limpopo Rura.ﬂf high levels of poverty; strong influences of the last five years GL has

tradition and culture. conducted VAW Baseline

Western | Only opposition province in SA; important for | studies in all  four

Cape political inclusiveness. This province is also the | Provinces that provide

home base of parliament — important for policy | fich baseline data on the
and advocacy work. extent, effect, drivers,
response, support and

KwaZulu | Rural; high levels of poverty; strong influences of | prevention of  GBV.

Natal tradition and culture; traditionally strong WROs | These studies can be

base, weakened due to funding challenges. used to support
advocacy.
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METHODOLOGY

In order to position WVL effectively at the policy and leveraging level GL conducted desktop
research on women'’s rights organisations in South Africa at the proposal stage. To bolster
the initial desktop research GL followed up with a self-administered questionnaire to
community-based and non-governmental organisations working on women'’s rights across
South Africa, but with a special focus on the four provinces that will initially be targeted. GL
distributed the self-administered questionnaire online as well as in hard copy at national and
provincial events these are included in table three.

Table three: Events where hard copy questionnaires were distributed

Date WVL event/meetings No. of
participants

Tuesday, 28 May 2019 Launch of WVL 32
27-28 June 2019 Voice and Choice Summit 65
Tuesday, 30 July 2019 Cape Town Information session and mapping 35
Tuesday, 30 July 2019 | Simons Town Information session and mapping 11
Wednesday, 31 July Mosselbay Information session and mapping 22
2019

Thursday, 01 August George Information session and mapping 14
2019

Friday, 02 August 2019 | Bitou Information session and mapping 55
Wednesday, 07 August | Vhembe Information session and mapping 26
2019

Thursday, 08 August Polokwane Information session and mapping 64
2019

Tuesday, 15 October Durban Information session and mapping 20
2019

Thursday, 24 October Gauteng Information session and mapping 24
2019

Total delegates reached 368

In order to present a substantive baseline study GL combined the datasets that form the
basis of the analysis that follows. The research gathered information on the following

parameters:

e Administrative information

Governance

Focus: Women'’s rights and gender in organisations
Organisational budgets and funding sources

Institutional effectiveness
Thematic areas of work and organisational strategies
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The desktop research and self-administered questionnaire provided quantitative data on
women rights organisations (WROSs) in South Africa. To triangulate the information emerging
from the mapping report, GL conducted a literature review on the state of the women's
movement and WROs in South Africa. The review is included in a contextual analysis that
prefaces the findings of the quantitative analysis.

Sample

Table four: Breakdown of sample

Questionnaires distributed A  total of 521 self-administered
E Mail 297 questionnaires were distributed, 297 via
Hard copy 224 email to be filled in online and 224 in hard
Total 521 copy at provincial meetings in Limpopo and
Questionnaires received the Western Cape. After removing incomplete
Filled online | 87 and duplicate entries there were a total of 50
Final sample respondents to the online survey. After
Online entries after data cleaning | 50 cleaning the data 37 organisations were
Desk top research 23 removed. These were businesses, politically
Total 73 aligned entities, individuals, organisations

that do not on work women’s rights and
government departments. The desktop research included 23 non-governmental
organisations. The final sample comprised 73 organisations

Table five: Breakdown of organisations’ headquarters

Province Number of respondents’

headquarters Of the 73 organisations, 29 have their
Gauteng 29 headquarters in Gauteng, 18 in Limpopo,
Limpopo 18 16 in the Western Cape and five in KwaZulu

Western Cape | 16 Natal. Between one and two organisations

Kwa Zulu Natal have headquarters in the Free State,
a cu D9 Mpumalanga and North West. There were

Free State no entries from the Eastern Cape. The

Norther Cape reflect the emphasis on the four priority

5
2
Mpumalanga | 1 sample, and on-the-ground distribution,
1
1

Northwest provinces, while remaining open to nation-

Total 73 wide submissions.
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FINDINGS FROM THE DESKTOP AND SELF-ADMINISTERED SURVEYS

Women's rights and gender focus

Respondents provided answers to three women'’s rights and gender queries. These included:
does the organisation have women'’s rights as a primary focus; is gender mainstreamed in
the organisation’s work and do organisations work with men to effect change.

Working with women, men and gender in organisations

50
45
40
35
30
25
20
15

10

]

Women as primary focus Mainstreamed gender

47

Working with men to effect change

Of the total sample, 42 organisations have a specific women’s focus and 31 mainstream
gender in the organisation. A very high proportion (47) state they work with men to effect

change.

Tshwarang Legal Advocacy Centre (TLAC) is an
example of an organisation that has women as a
primary focus but also integrates gender into all of its
Programmes.

TLAC says: "Our projects are premised on the
understanding that gender inequalities are both the
cause and enabling context of violence against
women. It is therefore crucial that efforts towards
eliminating GBV must integrate broader efforts
towards addressing the unequal social, political and
economic power held by women and men.”

TLAC in all of its programmes works in partnership
with locally based community organisations as well
as the traditional and religious leaders. Community
structures are trained to contribute towards
prevention of VAW/G by mainstreaming gender
issues in their work.

TLAC staff.
Photo: TLAC
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Western Cape based Emthonjeni Counselling and Training is a women's rights

organisation. The organisation that:

e Facilitates community dialogue on GBV, SRHR and HIV Prevention.

e Does advocacy work and influence policy implementation in the areas of women's health
and gender and justice work.

e Conducts intergenerational talks amongst adolescents, young women and girls and
policy makers as well as adult women.

e Creates platforms of engagement for women to influence the implementation of services
geared towards improving livelihood.

e Addresses sexuality, identity and HIV prevention in languages best understood by the
communities.

e Partner with organisations offering economic programmes for women and girls.

e Engage men on social and cultural norms that perpetuates violence against women and
girls and come with programmes to address these.

Of the 73 organisations

Figure two: Scope of the work surveyed, 12

40 - org_anisations work ata
national level and 27 in

30 27 multiple provinces. The
largest number of

20 5 respondents (34) work
in a single province.

10

0

National Multiple provinces Single province

Masimanyane Women'’s Support Centre in the Eastern Cape, which describes itself as
“locally rooted, globally connected” has managed to thrive in its provincial base through
excellent global networking, driven by a strong and well-known leader, Lesley Ann Foster.
This shows what is possible with a strong local institutional base of the kind the WVL seeks
to build.

Following the demise of the Women’s National Coalition (WNC) and related sector coalitions
(violence, SRHR) there are very few formal WRO networks or coalitions. The Progressive
Women'’s Movement (PWM) is national, but is linked to the ruling ANC; has no provincial
branches, no named governance structure or staff (a former deputy minister is named as
the convenor on the website).

One of the few functioning national women’s networks at this time is the South African
Women in Dialogue (SAWID). Founded by well-known women'’s rights veterans including
former first lady Zanele Mbeki and former Chair of the Independent Electoral Commission
Brigalia Bam, SAWID is a non-partisan membership organisation that relies largely on
volunteers; focuses on poverty eradication; is closely linked to local government, and has
strong mobilising power, though a weak funding base and institutional structures.

17



Figure three: Types of organisations
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Non-governmental organisation Community based organisation Movement

10

Of the 73 organisations sampled, 64 are non-governmental organisations, eight community-
based organisations and one movement. The movement refers to #TheTotal Shutdown.

New forms of organising in the WROs are emerging.
#TheTotalShutdown (TTS) movement started as
a social media movement on Facebook and has
subsequently evolved into a network of women
holding government accountable for addressing GBV.
TTS co-chairs the Interim GBV Steering Committee
that was put in place after the 1 November 2018 GBV
and Femicide Summit.

TTS has organised several public protests to demand
action from the government to address the escalating
levels of GBV across the country. The latest TTS
march to the Johannesburg Stock Exchange on the
13 September 2019 resulted in a R1.1 billion commitments from business to address GBV.
TTS is gaining momentum and growing. Currently the TTS Facebook page has 72 761
members, 10 948 likes and 11 245 followers.

#24demands

The movement is not formally constituted, does not have any governance structure and is
not registered. The emerging challenge is the administration of the funding that is raised.
There is concern about channelling the funds through government and the difficulties civil
society organisations experience when accessing funds through government.

TTS is in @ conundrum about whether or not the movement can evolve into a formally
constituted structure while retaining its essential form as a movement. These debates and
decisions will have to be addressed in the short-term together with options to manage the
resources raised through TTS activism.
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Funding
The desktop research and self-administered questionnaire included three finance and donor

related queries. These include organisational budgets, a breakdown of donors and finance
policies.

Figure 4: Organisational budgets

Less than R250 000 | 53
R250 0000 - R500 000 [ 4

R500 000 - R750 000 . 1

R750000 - R1000 000 [ 4

More than R1 000000 [JJj 1

More than R2 000 000 |G 13
No information | 7

Of the total of 73 respondents for whom budget information could be obtained, 33 had
budgets of less than R250,000. Of the 33 organisations with a budget of less than
R250 000, almost two thirds (22 organisations) do not have any donor funding. Seventeen
organisations did not disclose information about their funding.

Figure five: Breakdown of donors

Foreign donors e 54
Local donors [ 38
No funding [N 22
Government [N 20
Private sector | 10
National Lotteries Commission [ °
Self funded M 2

Membership fees I 1

0 10 20 30 40 50 60
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Organisations were asked to name their top three donors. 54 out of 73 are funded by
foreign donors. It is important to note that none of the organisations with budgets of less
than R250,000 have any foreign donors. Seven of the organisations with budgets of less
than R250,000 have local donors (South African Foundations). 20 organisations said they
get funding from government. These are mostly organisations that provide direct services.
Nine get funding from the State Lottery. Two organisations described themselves as self-
funded (in other words the founders provide the funds). One organisation gets membership
fees. Most organisations combine a few sources of funding. Twenty-two of the organisations
said they had no funding at all, running on the steam of volunteers.

BLACK woan CAucus

#OrganizingForSurvival

Black Womxn Caucus is one of the organisations that
do not receive donor support. The organisation is divided
into three organising spaces. Black Girls Caucus: the high
school division works with girls and boys on the safety of
schools looking at bullying and GBV. This division also
provides teaches the youth about feminism, gender
equality and identities. #BerekaMosadi: is targeted at the
community focusing on working class and poor Womxn.
This organising space hosts workshops to educate Womxn
about GBV and links it to other struggles such as
unemployment, health and service delivery. The Caucus
works with  Womxn in informal settlements, mining
affected communities, domestic workers and informal
traders. Black Womxn Caucus: the student division plays a
significant role in contributing to feminist popular

education and documenting of feminist struggles.

Another organisation that said it has no donor funding
but raises funds through service provision is Gauteng
based Afrika Ikalafe which focuses on introducing
an African Indigenous Healing Justice Framework in
responding to GBV. This includes healing
multigenerational wounds of sexual violence including
working with ex-offenders.

Through facilitating healing work for Soul City,
WoMin, People Opposed to Women Abuse (POWA),
Nelson Mandela Children's Fund and ActionAid the
organisation has raised R750 000 to R1 000 000 to
implement the organisation’s programmes.

Afrika Ikalafe running a healing
workshop with male traditional leaders
with its own resources.

Photo: Afrika Ikalafe
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Governance

Good governance is key indicator for accessing funding from donors, business and

government.

Figure six: Organisational governance
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Board No information

A high proportion of organisations, 54,
have boards in place as part of their
governance structures. A low
proportion, 6 out 73 had no structure or
another type of structure, such as “an
interim steering committee.” There was
no data for 12 organisations. It is
encouraging to note that of the 34
organisation that have budgets of less
than R250 000, 30 have boards in
place. This puts organisations in a
stronger position to access funding
opportunities.

Institutional effectiveness

6

] :

No structure/other Voluntary Steering
Committee

The Joint Gender Fund (JGF) is a funding
mechanism consisting of Irish Embassy, Ford
Foundation and RAITH Foundation (as primary
contributors). The Fund provides funding to civil
society organisations undertaking gender-based
violence (GBV) programming. The key criteria for
funding include: Be a registered South African
non-profit organisation, working in South Africa,
and have a governance structure that is active
and involved., *

The questions relating to institutional effectiveness were included in the self-administered
questionnaire and could not be derived from desk top research. The four institutional
effectiveness queries were in regard to finance, human resource, sexual harassment and

anti-corruption policies
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Table six: Institutional effectiveness

Policies Yes
Finance 36
Anti-corruption policy 31
Human resources 27
Sexual harassment 25

Table seven shows that 36 of the organisations
surveyed have finance policies in place and 31 have
anti-corruption policies in place. In the category of the
organisations with a budget of less than R250 000, out
the total 34 respondents and 21 have a finance policy.
Of the total, 27 of the organisations have human
resources (HR) and 25 sexual harassment policies. The focus on finance related policies is
important, however, HR and sexual harassment are key women rights and gender concerns.

FaceUp Manenberg play group.
Photo: FaceUp Manenberg

FaceUp Manenberg based in the western
Cape, is an example of an organisation that
does not have finance, HR, sexual
harassment or anti-corruption policies in
place. Founded in 2016 by three young
adults struggling to find mainstream
employment, the project runs life skills play
groups for youth educating them on the
history of the community and social skills.
The organisation hosts dialogues, creates
safe spaces for play and positive art spaces
for youth. It works with young people from
ages three to 25. Facing Up is taking back
the blood ridden streets creating a
sustainable future for all.

Thematic areas of work and organisational strategies

Figure seven: Organisations thematic
areas of work

GBV

Leadership and mentorship
Economic empowerment
Other
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Gender and climate change
Human rights
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In this section the
mapping explores the
different areas of work
that organisations are
implementing and the
strategies to deliver their
work. Some organisations
work in more than one
area, and use multiple
strategies to achieve their
objectives.

The largest number (26)
reported working on GBV
and 23 on leadership and
mentorship and 16
organisations work on
economic empowerment.

20 25 30

Fewer organisations are working SRHR and gender and climate change. Of concern is that
the only three organisations in the sample are working on HIV and AIDS and one on issues
concerning LGBTI communities. It is possible that these issues are mainstreamed in the
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work of the organisations. However, given their importance to women’s rights, WVL needs
to reach out specifically to these groups during calls for proposals.

The name Access Chapter
2(AC2) is based on the South
African Constitution of — the Bill of

- Rights: Chapter 2. Based in

WEE ‘ i}“ Gauteng, was initiated to promote

= o , the human rights and

24_28 Se DL 01 9 empowerment of women and girls,

Advocacy on LGBTI matters at Access Chapter 2. and LGBTI+ people (Lesbian, Gay,
Photo: Access Chapter 2. Bisexual, Transgender and

Intersex) in all their diversity,
facilitate participation of civil society organisations at local, national, regional and
international level by creating space and coordinating platforms for engagement on
governance, policy and accountability processes and by developing innovative and active
empowerment for transformation knowledge for community systems strengthening and
build solidarity within civil society and other various sectors.

AC2 makes the links between human rights, women'’s rights and diversity, this holistic view
locates the rights of LGBTI persons within a broader human and women rights framework.
This is an important strategy to leverage the work and increase partnerships to lobby and
advocate for LGBTI rights.

. ) L . Similar numbers (45 and
Figure eight: Organisational strategies 43) of organisations

utilise advocacy and

Advocacy N s Uaning as - delivery

vehicles for their work.

N Lobbying (26
Training NG 43 organisations) is used to

a lesser degree. Fewer

Lobbying NG s organisations (21) are
engaged in direct service

Service delivery [INNENEGEEGEGEGEN delivery. The low
number, 12 out of the

Research _ 12 total sample of

organisations, engaged

in research is a concern.
0 10 20 30 40 50

Research should underpin work and delivery strategies to ensure that thematic areas of
work and delivery strategies are applicable as a response to the problem. This is an
important consideration for WVL as it disburses grants. Some form of baseline research
should guide organisations’ work and strategies.
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Figure nine: Organisations that have MandE
systems

= Yes = No

All the organisations in the survey are working towards changing lives for the better.
Monitoring and evaluation are critical to demonstrate the efficacy of the organisations’
programmes and strategies. The fact that 36 of the respondents have MandE systems in
place is an encouraging base to build from. Clearly there is an awareness about the need to
have such systems in place. It is important to examine the data and results emerging from
the MandE systems to ascertain how the results can be used to raise additional resources for
the organisations. This could be an important area for capacity building.'®

CONCLUSIONS AND RECOMMENDATIONS
1) Funding for WROs: \WRO are in dire financial stress with many closing, running on
volunteers, or having no institutional structure. The majority of those that are in
operation have a budget of less than R250,000 per annum. These findings validate
the three windows of WVL- SA:

e Multi Year Core Grants (renewable annually subject to Grantee’s performance) in
Gauteng, KwaZulu Natal, Limpopo and Western Cape, targeting organisations
with budgets of less than R1 million per annum.

o Networking and Alliance Building Grants: Multiyear grants (renewable subject to
Grantee’s performance) open to all provinces and national, with a view to
strengthening the women’s movement.

e Rapid Response Grants designed to fund strategic, catalytic interventions, as well
as emergencies and crises that help to strengthen WRO.

2) Governance: While it is heartening that most WROs have governance structures in
place, the absence of these in some instances is cause for concern and an area in
which WROs need support. Good governance is critical for strengthening oversight,
enhancing strategy, broadening ownership, branding and accountability. Movements
that spring up in response to crises need to channel their energies into longer term
programmatic interventions. It is recommended that WVL- SA require grantees to
either have governance structures or be willing to develop these, with appropriate
support.

19 Based on data for 50 organisations that participated in the online survey.
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3)

4)

5)

Institutional strengthening: Strong policies are at the core of strong institutions.
WROs need to focus on strengthening their policies and systems. These include HR,
sexual harassment and MandE. These systems need to be used to generate data,
analysis and reports that enhance fund raising, and in turn sustainability. In
particular, the challenges experienced by organisations in filling in the self-
administered questionnaires online due to limited Internet access and low IT literacy
points to the importance of IT capacity building.

Enhancing diversity: WVL-SA Programme is designed to reach a diverse group of
organisations that will broadly include WROs that promote gender equality and the
rights of women and girls covering: Civil Society Organisations (CSOs); Community
Based Organisations (CBOs); Faith Based Organisations (FBOs); Lobby/Activists
Groups promoting the rights women and girls; LGBTI Organisations and Foundations.
The fact that most of the organisations reached described themselves as NGOs
shows that there is more work to be done in reaching diverse organisations.

Expanding research and data bases on the women’s movement: The
mapping report is a cursory snapshot of the state of the women’s movement in SA.
It is important to do further research to ascertain which organisations are still
inexistence and to understand why many have shut down. The research should focus
on the financial and contextual issues that organisations face. This will assist WROs
to mitigate risks in their own spaces.
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ANNEX A: DESKTOP RESEARCH PARAMETERS

Desktop research parameters included:

Organisation

Date of establishment

Focus areas

Budgets — 2016 and 2015
Annual reports on website
Audited accounts on website
Donors

Base and reach

Governance
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ANNEX B: SELF-ADMINISTERED QUESTIONNAIRE

g—% GENDER LINKS

FOR EQUALITY AND JUSTICE

Bl e

WOMENS VOICE AND LEADERSHIP PROGRAM ONLINE MAPPING FORM

Women's Voice and Leadership in South Africa is a Government of Canada-funded project,
implemented by Gender Links, which aims to support the capacity and activities of local and
regional women’s organizations and movements seeking to empower women and girls,
advance the protection of women’s and girls’ rights to achieve gender equality. This includes
increasing funding to local and regional women'’s rights organizations and movements,
recognizing the global funding gap that they face. Gender Links as the grant maker is
conducting a baseline research study in South Africa to get an understanding of women’s
rights organizations and their funding needs.

Please take a moment to fill out this form which will take approximately ten minutes. You
are encouraged to fill out the form in one sitting but if you fail to do so you will get a code
to allow you to come back and finish.

Please highlight your responses in another colour for ease of capturing by our

staff.

Name of organisation *

Website link for the organisation

Facebook page for the organisation

Twitter account for the organisation

Contact person*

Sex*

MALE

FEMALE OTHER

Designation*

Email *

Contact number*

EG 00 27 11 487 2097

Cell phone number*

EG 00 27 82 651 7000

Skype EG lerato.masamba
Province of operation* (Drop down Gauteng
menu of the provinces) KwaZulu-Natal
Limpopo
Western Cape
Which other districts do you work in?* PROVINCE DISTRICTS
(Drop down menu of the districts in that | Gauteng City of Johannesburg Metropolitan Municipality

province)

City of Tshwane Metropolitan Municipality

Ekurhuleni Metropolitan Municipality
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Sedibeng District Municipality

West Rand District Municipality

KwaZulu-Natal

Amajuba District Municipality

eThekwini Metropolitan Municipality

Harry Gwala District Municipality

iLembe District Municipality

King Cetshwayo District Municipality

Ugu District Municipality

uMgungundlovu District Municipality

uMkhanyakude District Municipality

uMzinyathi District Municipality

uThukela District Municipality

Zululand District Municipality

Limpopo

Capricorn District Municipality

Mopani District Municipality

Sekhukhune District Municipality

Vhembe District Municipality

Waterberg District Municipality

Western Cape

Cape Winelands District Municipality

Central Karoo District Municipality

City of Cape Town Metropolitan Municipality

Garden Route District Municipality

Overberg District Municipality

West Coast District Municipality

Do you work across the country? * YES | NO
If yes, which other provinces? (Drop Eastern Cape
down menu of the other provinces) able | Free-state
to choose more than 1 Gauteng
Kwa-Zulu Natal
Limpopo
Mpumalanga
North West
Northern Cape
Western Cape
Type of organisation * Non- Community Faith-Based LGBTIAQ+
governmental Based Organisation
organisation Organisation
Do you have a governance structure?* | Board No structure | Other
How many staff members do you Male Female Total
have?*
Do you have a Human Resource YES NO
Policy? *
Do you have Sexual Harassment Policy? | YES NO
'3
Do you have a Finance Policy?* YES NO
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Do you have an Anti-corruption
Policy?*

YES

NO

What is your annual income?* (a drop
down)

Less than R250 000

R250 0000 - R500 000

R500 000 - R750 000

R750 000 - R1 000 000

More than R1 000 000

More than R2 000 000

Who are your top 3 Funders/Donors *

Does your organisation have women’s YES NO
rights as a primary focus*
Does your organisation work with men | YES NO
to effect change?*
Is your organisation a mainstream civil | YES NO
society organisation that mainstreams
gender in its work * (SKIP IF NO)
If so please describe briefly how you do
so*
Are you a membership organisation * YES NO
If yes, number of members (SKIP IF MALE FEMALE OTHER TOTAL
NO)
Are you a network with affiliate YES NO
organisations *
If yes, number of members/or affiliate
organisations (SKIP IF NO)
Do you have a monitoring and YES NO
evaluation system?
Approximately how many people did YEAR MALE MALE FEMALE TOTAL
you reach through your 2015
membership/network/programme work | 2016
in 2015-2018? 2017
2018
What kind of work do you do (CAN Research GBV
CHOOSE MORE THAN ONE) Advocacy SRHR
Training Leadership and mentorship
Lobbying Economic empowerment

Service delivery

Gender and climate change

Other

Please describe the work of your
organisation briefly. *

Allow about 300 words
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ANNEX C: LIST OF ORGANISATIONS INCLUDED IN THE MAPPING

ORGANISATION
- when
established

FOCUS -

BUDGET

WEBSITE

DESK TOP/
ONLINE SURVEY

DONORS

BASE &
REACH

GOVERNANCE

More than R2 000

000

Sonke Gender
Justice

GBV

2006

SRHR

Other-HIV & AIDS

More than
R2 000 000

https://genderju
stice.org.za

Desk top

Amplify Change; Australian Aid;
Concern Worldwide; Danish
Embassy; Ford Foundation

Foundation for Human Rights;
Heinrich Boll Stiftung; Irish Aid;
Mary Oppenheimer & Daughter
Foundation; Medical Council of
South Africa; The Norwegian
Embassy for Development

Cooperation (NORAD); OAK
Foundation; Open Society
Foundation for Southern Africa;
Promundo;

Robert Carr; South African
National AIDS Council

Rutgers International;
Foundation; Save the Children
Sweden; SIDA; SIDA Zambia;
SAfAIDS

Wits Health Consortium;
Trdcaire; UNDP; UNFPA;

University of California; University

of Cape Town; United Nations
Trust Fund; Western Cape
Department of Health

National

Board

Soul City Institute
for Social Justice

Womens rights

More than
R2 000 000

https://www.sou

Icity.org.za

Desk top

National Department of Health;
National Department of Social

National

Board
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https://genderjustice.org.za/
https://genderjustice.org.za/
https://www.soulcity.org.za/
https://www.soulcity.org.za/

ORGANISATION
- when
established

FOCUS —

BUDGET

WEBSITE

DESK TOP/
ONLINE SURVEY

DONORS

BASE &
REACH

GOVERNANCE

1992

Development; European
Commission; Global Fund;

Pepfar / CDC; USAID (Foundation
for Professional Development is
Principal Recipient); SIDA
(Sweden); UNTF (Oxfam Novib
is principal recipient); Wilde
Ganzen; ABSA; Anglo American
Chairman’s Fund; SAIA (South
African Insurance Association)

People Opposing
Women Abuse —
POWA

1979

GBV

More than
R2 000 000

WWW.PpOwad.C0.Za

Desk top

Dpt of Social Development;
National Lottery

Oxfam SA; Joint Gender Fund;
Vital Foundation

Kimberely Murray Trust Fund;
ABSA; Cliffe Dekker Hofheyr
(CDH); Dpt of Health; Comic
Relief

CAF Southern Africa; Mary
Oppenheimer & Daughter
Foundation; Suzan Stehlik Trust

Provincial
Gauteng

Board

Black Sash

1955

Other-Human
rights

More than
R2 000 000

https://www.bla
cksash.org.za

Desk top

Charles Stewart Mott Foundation;
Open Society Initiative for
Southern Africa; The Raith
Foundation; Brot fuer die welt;
Claude Leon Foundation;
Community Chest;
Constitutionalism Fund; Elma
Foundation; Heinrich Béll
Foundation; A Grand Challenge
for Development; National
Lotteries Commission; RSN

National

Board
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http://www.powa.co.za/
https://www.blacksash.org.za/
https://www.blacksash.org.za/
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH

ORGANISATION | FOCUS — BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
foundation; HCI Foundation; GFA
Consulting Group; IQRAA Trust
South Africa
Tshwaranang More than www.tlac.org.za | Desk top The Raith Foundation Comic Provincial Info not available
Legal Centre GBV R2 000 000 Relief KPMG Gauteng
1996 SRHR
Economic
empowerment
The Centre for the | Other-Human More than | https://www.csv | Desk top Anglo American Chairman’s Fund; | National Board
Study of Violence | rights R2 000 000 | r.org.za Atlantic Philanthropies; Australian

and Reconciliation
CSVR

1989

High Commission (AUS Aid);
Belgian Embassy; Bread for the
World; British High Commission;
Charles Stewart Mott Foundation;
The Conflict and Governance
Facility (CAGE); The Embassy of
Finland; Ford Foundation;
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https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
https://www.google.co.za/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&cad=rja&uact=8&ved=0ahUKEwj89qTmv8fXAhVLBsAKHY0qCakQFgg-MAM&url=https%3A%2F%2Fwww.boell.de%2Fen&usg=AOvVaw2GEKdqEV6SbeefWxiqeIGH
http://www.tlac.org.za/
https://www.csvr.org.za/
https://www.csvr.org.za/

ORGANISATION
- when
established

FOCUS —

BUDGET

WEBSITE

DESK TOP/
ONLINE SURVEY

DONORS

BASE &
REACH

GOVERNANCE

Foundation for Human Rights;
Health and Welfare Sector
Education and Authority
(HWSETA); Heinrich Ball Stiftung;
Institut fiir Auslandsbeziehungen,
German Federal Foreign Office;
International Development
Centre; Irish Aid; Momentum
Fund; Norwegian Embassy;
Olof Palme International Centre;
Open Society Foundation

for South Africa; Open Society
Initiative for Southern Africa;
Oxfam Great Britain;
Rehabilitation and Centre for
Torture Victims; Rockefeller
Brothers Foundation; Royal
Danish Embassy; Southern
Africa Trust; Standard Bank of
South Africa Limited; Swiss
Agency for Development and
Cooperation; United Nations
Volunteers Funds for Victims of
Torture — United Nations Office
for the Commissioner of Human
Right (UNVFVT); USAID; United
States Institute of Peace;
Weltfriedensdienst (WFD);
Zimbiala

Emthonjeni
Counseling and

GBV

SRHR

Leadership and

More than
R2 000 000

No website

Online survey

International Partnership for
Microbicides APHA Khethimpilo

Provincial
Western
Cape

Board

34




ORGANISATION | FOCUS - BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
mentorship
Gauteng Children's | GBV More than WWW.gCrc.org.za Online survey Department of Social Provincial Board
Rights Committee Leadership and R2 000 000 Develo_pn_1ent, National Lotteries Gauteng
! Commission, Rand water, Hollard
mentorship
Economic
empowerment
Gender & climate
change
The PlettAid Other More than www.plettaid.org | Online survey Department of Health Bitou, Provincial Board
Foundation R2 000 000 Community Trust Discovery Western
Trust, Hollard, National Lotteries | Cape
commission;Discoverry Health,
Helen Melon properties
Give a Child a GBV More than www.gcf.org.za Online survey Lakarmissionen Department of Provincial Board
Family R2 000 000 Social Justice Mergon KwaZulu-
Leadership and Foundation Natal
mentorship
Umtapo Centre GBV More than www.umtapocent | Online survey Lotto, Mott Foundation, Nelson National Board
R2 000 000 | re.org.za Mandela Children's fund, Finland
Leadership and Embassy
mentorship
Tiangmaattla GBV More than None Online survey independent development trust, Provincial Board
Multipurpose Leadership and R2 000 000 Joint gender fund, DSD Limpopo
centre mentorship
Ithemba Lobomi GBV More than www.@ithembal | Online survey Isisombululo, DSD, Department Provincial Board
R2 000 000 | obomi.org.za of health Western
Cape
More than R1 000 000
Xihlobo Xa Ndivho | GBV More than NONE Online survey ACTIONAID -SA OXFAM- SA Provincial Board
Leadership and R1 000 000 Limpopo
mentorship
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http://www.gcrc.org.za/
http://www.plettaid.org/
http://www.gcf.org.za/
http://www.umtapocentre.org.za/
http://www.umtapocentre.org.za/
http://www.@ithembalobomi.org.za/
http://www.@ithembalobomi.org.za/

ORGANISATION | FOCUS - BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
Economic
empowerment
Gender & climate
change
R750 000- R1 000 000
Afrika Ikalafe GBV R750 000 - | Not active Online survey Still busy with proposals. So far, National Other -
. R1 000 000 we have been doing contractual
Leadership and healing work for Soul City,
mentorship WoMin, POWA, Nelson Mandela
Children's Fund, ActionAid
Kwakati CHBC Leadership and R750 000 - | N/A Online survey National Lottery, Healtie, Social Provincial Board
mentorship R1 000 000 Development Limpopo
Gender & climate
change
Let us Grow GBV R750 000 - | www.letusgrow.or | Online survey National lottery funding Provincial Board
SRHR R1 000 000 | g.za distribution Gauteng
Economic
empowerment
Gender & climate
change
Other- HIV &
AIDS
Sisonke Sex GBV R750 000 - | www.Sisonke.co.z | Online survey PEPFAR , WITS RHI , GLOBAL National Board
workers national SRHR R1 000000 | a FUND
movement Leadership and
mentorship
R750 000- R500 000
Wealthy Women Economic R500 000 - | www.wealthy- Online survey We are self funded National Other -
Outsourcing Pty empowerment R750 000 money.com

Ltd (Wealthy
Money)

R500 000 - R250 000
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http://www.letusgrow.org.za/
http://www.letusgrow.org.za/
http://www.sisonke.co.za/
http://www.sisonke.co.za/
http://www.wealthy-money.com/
http://www.wealthy-money.com/

ORGANISATION | FOCUS - BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
KZN Network on GBV R250 0000 | None Online survey National Lottery USAID Provincial Board
Violence against - R500 000 PEPFAR...that cycle of funding is | KwaZulu-
Women complete Natal
Meals on Wheels Other R250 0000 | www.mealsonwh | Online survey DSD, Private individual Provincial Board
- R500 000 | eels.org.za Companies Free-State
Thamara Other R250 0000 | None Online survey None Provincial Board
Foundation - R500 000 Limpopo
Zulaphe Other R250 0000 | None Online survey International partnerships for Provincial Other -
- R500 000 microbicides Western
Cape
Less than R250 000
Kapa Bokone Other Less than None Online survey We never applied for any Provincial No structure
Community R250 000 funding, we approach business Northern
Development people when need arise, soccer Cape
Foundation programs, school uniforms,
wheelchairs, rebuilding disaster
houses, building toilets and taps.
We tax ourselves on airtime and
transport
Mmane Joanah Leadership & Less than www.mmanejoan | Online survey NONE Provincial Board
humanity mentorship R250 000 ahhumanityfound Limpopo
foundation ation.com
Tsoga Otirele Economic Less than None Online survey No funders Provincial No structure
empowerment R250 000 Limpopo
CHAT SA( change | Leadership and Less than https://chatsal23. | Online survey Not yet available Provincial Board
hope and mentorship R250 000 wixsite.com/websi Free-State
transformation te
south Africa)
Reatlegile Reading | Other-Education Less than None Online survey None Provincial Board
Centre R250 000 Limpopo
Women in Other Less than Online survey None we operate through Provincial Board
Agriculture and R250 000 membership fee Gauteng
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http://www.mealsonwheels.org.za/
http://www.mealsonwheels.org.za/
http://www.mmanejoanahhumanityfoundation.com/
http://www.mmanejoanahhumanityfoundation.com/
http://www.mmanejoanahhumanityfoundation.com/
https://chatsa123.wixsite.com/website
https://chatsa123.wixsite.com/website
https://chatsa123.wixsite.com/website

ORGANISATION | FOCUS - BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
Rural
Development
FaceUp GBV Less than None Online survey At this current moment we dont Provincial Board
Manenberg Leadership and R250 000 have any funders as yet Western

mentorship Cape

Economic

empowerment

Gender & climate

change
Diphutrhantsheng | GBV Less than None Online survey None Provincial Board
DIC SRHR R250 000 Limpopo

Economic

empowerment

Gender & climate

change
Black Womxn GBV Less than None Online survey We have no funding nor have we | Provincial No structure
Caucus R250 000 received prior funding. We have Gauteng

Leadership and been self-funded for the past 2

mentorship years depending on donations

Economic from our members or members

empowerment of the community who identify

with the values and Vision of
Black Womxn Caucus

cove community Other-Door to Less than None Online survey none Provincial Board
development door on health & | R250 000 Western

nutrition Cape
Mpumalanga Other Less than www.mtam.co.z | Online survey National Lotteries Commission Provincial Board
Traditional Art R250 000 a Industrial Development Mpumalanga

Market (MTAM)

Corporation Business and Arts
South Africa BASA
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http://www.mtam.co.za/
http://www.mtam.co.za/

ORGANISATION | FOCUS — BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
SISONKE Other Less than None Online survey Bitou Municipality Fundraisers Provincial Board
HIV/AIDS R250 000 Western
COUNCELLING Cape
DEVELOPMENT
Capricorn GBV Less than None Online survey No Funder Provincial Board
Volleyball & SRHR R250 000 Limpopo
intergrated -
Education Centre Leadershl_p and

mentorship
Pro-Master Other- Less than None Online survey None Provincial Board

Education(school R250 000 Limpopo

plays & dramas on

GBV)
Releleng Drop In SRHR Less than None Online survey National Lottery Commission OLD | Provincial Board
Centre R250 000 MUTUAL SHOPRITE Limpopo
World Challengers | Other Less than instagram: Online survey Rammusi Investment Provincial No structure

R250 000 World Gauteng
Challengers

Jewels of Hope GBV Less than http://jewelsofho | Online survey Willem Malan LegalWise Centinal | National Board

Leadership and R250 000 pe.org Foundation

mentorship

Economic

empowerment
Thalita Koum Girls | Other Less than None Online survey Business Sector Government Provincial Board
Network R250 000 Churches Limpopo
Young women in Other Less than None Online survey Nyda only at the moment Provincial Board
Global Action R250 000 Western

Cape

Soweto senior Other-Sport Less than None Online survey none Provincial Board
citizens Soccer R250 000 Gauteng
League
Rise Up Against GBV Less than www.riseupagains | Online survey We are still applying National Board
Gender Based R250 000 tgbv.org
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http://jewelsofhope.org/
http://jewelsofhope.org/
http://www.riseupagainstgbv.org/
http://www.riseupagainstgbv.org/

ORGANISATION | FOCUS — BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
Violence
Young Engineers Other Less than Youngengineers. | Online survey Na Provincial Board
Durban West R250 000 €0.za KwaZulu-
Natal
Community Social | Other Less than None Online survey None Provincial Board
Services R250 000 Limpopo
Dinonyana Tsa Leadership and Less than None Online survey Old Mutual National Lottery Provincial Board
Morwa Legodi mentorship R250 000 COGTA Limpopo
South African Other Less than None Online survey 1.Bitou municipality Grant in aid Provincial Board
Youth Expeditions R250 000 2.Solon Foundation 3.Natures Western
valley Trust/ Table mountain Cape
Fund
Activate Change GBV Less than None Online survey We do not have any donors Provincial No structure
Drivers SRHR R250 000 Limpopo
Leadership and
mentorship
Economic
empowerment
Gender & climate
change
Amadoda Leadership and Less than None Online survey 1.Bitou Municipality Provincial Board
Leadership mentorship R250 000 Western
Restoration Gender & climate Cape
Foundation change
Ekhaya Le Leadership and Less than www.ekhayalethe | Online survey N/A Provincial Board
Themba Missions mentorship R250 000 mbamissions.co.z Limpopo
a
HOPE FOUNTAIN SRHR Less than None Online survey We do not have funders yet, we Provincial Board
DEVELOPMENT Leadership and R250 000 are currently applying for funding | Western
AND LEADERSHIP mentorship Cape
ACADEMY Economic
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http://www.ekhayalethembamissions.co.za/
http://www.ekhayalethembamissions.co.za/
http://www.ekhayalethembamissions.co.za/

ORGANISATION | FOCUS — BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
empowerment
HOPE OF Gender & climate | Less than None Online survey No donors Provincial Board
HOPELESS change R250 000 Limpopo
Positive flames GBV Less than www.positiveflam | Online survey We don't have any funders yet Provincial Board
South Africa Leadership and R250 000 es.org.za North west
mentorship
Economic
empowerment
Matlahaku creche | Leadership and Less than None Online survey Zion christian church Provincial Board
mentorship R250 000 Limpopo
Economic
empowerment
The Rainbow Other Less than None Online survey DSD, Uthungulu community Provincial Board
Circle Organisation R250 000 foundation KwaZulu-
Natal
Organisations with no budget information
Ilitha Labantu GBV Info not https://ilithalaba | Desk top Avon Justine, Vital foundation, Provincial Board
1989 available ntu.org.za/ National Lotteries Western
commission,DSD Cape
Sex Workers Other-Human Info not http://www.swe | Desk top Open Society Foundations; Dept | National Board
Education & rights available at.org.za/ of Health Western Cape; ViiV
Taskforce Healthcare UK Ltd; Bristol-Myers
Early 1990s Squibb Foundation; NACOSA
1996 Registered Global Fund; Wits Reproductive
Health & HIV Institute; UNAIDS
One in Nine GBV Info not https://oneinnin | Desk top Info not available National Board
Campaign available e.org.za/
2006
Rural Women'’s Other- Human Info not Websitelink Desk top Info not available Provincial Info not available
Movement rights available KwaZulu-
1994 Natal
Women’s Net Gender Equality Info not https://womensn | Desk top Joint Gender Fund; Charles Provincial Board
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http://www.positiveflames.org.za/
http://www.positiveflames.org.za/
https://ilithalabantu.org.za/
https://ilithalabantu.org.za/
http://www.sweat.org.za/
http://www.sweat.org.za/
https://oneinnine.org.za/
https://oneinnine.org.za/
https://l.facebook.com/l.php?u=https%3A%2F%2Fruralwomensmovement.wixsite.com%2Frwmza%3Ffbclid%3DIwAR2bF0iZal3HPOgOKNC5hs8vCYHibnhM_6JV-MZJ-Aov5XpFKnf-1PFy7-8&h=AT019x4fmlhjPca-bgu7faiUgzXBWlLoBr8ZQIIGA9ZyyZecHsD7m747lWQcRSlZ9XSY_ieRYea3-ZgIJXbmDMEk0qbdBSx
https://womensnet.org.za/

ORGANISATION | FOCUS - BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH
established
2003 available et.org.za/ Stewart Mott Foundation; Open Western
Society Initiative for Southern Cape
Africa; Hivos people unlimited;
United Nations Entity for Gender
Equality and the Empowerment
of Women; Media Development
and Diversity Agency; African
Woman's Development Fund;
Future of the Skills Info not https://africanda | Desk top Info not available Provincial Info not available
African Daughter Development & available ughters.wixsite.c Gauteng
2007 Capacity Building om/fotad
Positive Women's | HIV & AIDS Info not None Desk top None Provincial Info not available
Network available Gauteng
Progressive Women'’s Info not None Desk top Info not available National Info not available
Women'’s Economic available
Movement Empowerment
2006
Women and girls Leadership Info not None Desk top Info not available Natioanal Info not available
leadership available
foundation
Women in Mining | Women's Info not Website not Desk top Info not available Provincial Info not available
2010 Economic available accessible Gauteng
Empowerment
South African Women'’s Info not http://www.sawic | Desk top Info not available National Board
Women in Economic available gauteng.org.za/
Construction Empowerment
(SAWIC)
1999
Forum for the Human rights Info not http://few.org.za | Desk top Info not available Provincial Board
empowerment of available / Gauteng

Women

2002
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https://womensnet.org.za/
https://africandaughters.wixsite.com/fotad
https://africandaughters.wixsite.com/fotad
https://africandaughters.wixsite.com/fotad
http://www.sawicgauteng.org.za/
http://www.sawicgauteng.org.za/
http://few.org.za/
http://few.org.za/

ORGANISATION | FOCUS - BUDGET WEBSITE DESK TOP/ DONORS BASE & GOVERNANCE
- when ONLINE SURVEY REACH

established

#TheTotalShutdo | GBV Info not Under Desk top Info not available National Other- the elders
wn available construction

2018

Access Chapter 2 LGBTIAQ Info not https://ac2.org.z | Desk top Info not available Provincial Board

2013 available a/ Gauteng

African Diaspora Human rights Info not http://www.adf. | Desk top Info not available Provincial Board

forum- Women'’s available org.za/ Gauteng

League

2008

The Greater Rape | GBV Info not None Desk top Info not available Provincial Board
Intervention available Mpumalanga

Project

2000

South African Other-Human Info not None Desk top Government; State-owned National Voluntary Steering
Women in rights available enterprises; Private sector Committee

Dialogue — SAWID

2003

companies; Donor communities;
and

Individual contributions.
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https://ac2.org.za/
https://ac2.org.za/
http://www.adf.org.za/
http://www.adf.org.za/

